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INTRODUCTION

Position is located in the Directorate for Research and Engineering
Management (E), Simulation, Training and Instrumentation Command
(STRICOM), a major subordinate command of the U.S. Army Materiel
Command (AMC). The mission of STRICOM is to provide centralized
management and direction for all research, development, acquisition
and fielding of Army training devices, simulations and simulators;
instrumentation, targets and -threat simulation. The commander -
centrally directs, coordinates, and supports the materiel  development,’
acquisition and sustainment activities through the matrix organization
and four Project Managers. These divisions perform technology-based
management, concept formulation, acquisition management and technical
contract management of simulations, simulators, training systems and
instrumentation projects assigned to STRICOM. The incumbent
participates as a Student Employee in a Career Experience Program
(SCEP) . This position is not an acquisition position in the systems,
planning, research, development and engineering career field.

SUPERVISORY CONTROLS

Performs work under the immediate supervision of a higher graded
employee or the supervisor. Receives explicit instructions for
performing all assignments. Guidelines are specific, detailed and
fully applicable. On repetitive assignments, selects and applies
appropriate guidelines and procedures form those previously used.
Assistance is readily available. Work is closely checked during the
assignment and upon completion for accuracy and validity.

MAJOR DUTIES

Depending on workload, employee may be assigned to any Business Area
within Engineering Directorate. Performs a variety of tasks in support
of engineering operations.

1. Participates in recurring orienttions designed to familiarize the
incumbent with the current status of projects being accomplished by
the organization and to provide an understandaing of their
intterrelationship with and/or impact on work being accomplished in
the division to which assigned at the time.

30%
2. Typical assignments may include any of the following duties:

a. Makes minor revisions to drawings using simple techniques and
under very close supervision.

b. Proofreads reports and specification to ensure accuracy of tests
and formats.

c. Uses computer to input data, run programs; verify printouts to
assess accuracy or need for rerun of programs.

d. Compiles and computes data and information used in the
preparation of reports and memoranda.
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e. Makes copies and performs various other support duties.
f. Occasionally visits field to obtain additional data following
specific guidance.

Performs other duties as assigned.

Nature of Assignment

Incumbent performs a limited variety of simple, repetitive tasks
requiring knowledge of simple work procedures performed in a fixed or
prescribed sequence. Incumbent receives training to acquire specific
subject-matter knowledge or skills of the type applied by GS-03.

Level of Responsibility

Incumbent initially receives very close supervision that lessens as
tasks recur. New methods, procedures, and techniques are demonstrated
once or several times, as necessary, and/or are written out in detail.
Guidelines are specific, detailed, and fully applicable. Incumbent
performs repetitive assignments and is expected to select and apply
the appropriate guidelines and procedures from those used. Assistance
is readily available when problems arise. As routine tasks recur,
supervision diminishes to the point where work is spot-checked in
progress and upon completion.



